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PURPOSE OF REPORT 
 
To consider the Committee’s work plan. 

 

This report is public  

 
 
RECOMMENDATIONS  
 
(1) To consider the Committee’s work plan and make any amendments or 

adjustments necessary. 
 
1.0 Introduction 
 
1.1 The Committee was supplied with a draft work plan in the papers for the 

meeting on 23 November 2015. 
 
2.0 Proposal Details 
 
2.1 The HR and OD Manager will be present at the meeting to discuss the work 

plan and circulate any revisions.  
 
3.0 Conclusion  
 
3.1 Members are asked to consider the work plan for the Committee. 
 
 
 

CONCLUSION OF IMPACT ASSESSMENT 
(including Health & Safety, Equality & Diversity, Human Rights, Community Safety, 
Sustainability and Rural Proofing) 
 
 

LEGAL IMPLICATIONS  
 
None as a result of this report.  
 

FINANCIAL IMPLICATIONS 
 



None as a result of this report. 
 

OTHER RESOURCE IMPLICATIONS 
 
Human Resources: 
The recruitment process will be handled in line with Council Policy and Procedures and all 
legislative requirements.  
 
Information Services: 
None. 
 
Property: 
None. 
 
Open Spaces: 
None. 
 

DEPUTY SECTION 151 OFFICER’S COMMENTS 
The Deputy Section 151 Officer has been consulted and has no further comments. 

DEPUTY MONITORING OFFICER’S COMMENTS 
The Deputy Monitoring Officer has been consulted and has no further comments. 
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